Co-sponsor the Employment

Non-Discrimination Act
June 19, 2009
DEADLINE to be an Original Co-sponsor: Tues., June 23, 2009, 6 p.m.

Dear Colleague:

Please join us to reintroduce the Employment Non-Discrimination Act (ENDA) as an original co-sponsor.  This legislation extends federal employment discrimination protections that are currently provided based on race, religion, gender, national origin, age and disability, to sexual orientation and gender identity.

Every year, qualified hard-working Americans in both public and private sector workplaces are denied job opportunities, are terminated or experience on-the-job discrimination just because they are lesbian, gay, bisexual or transgender (LGBT), yet there is no federal employment law that protects LGBT people. In 30 states, it is legal to discriminate based on sexual orientation and in 38 states, discrimination based on gender identity is legal. 

ENDA is a common-sense remedy for this unfair situation.  This legislation creates no “special rights.”  It reflects a bedrock American principle that working men and women should be judged solely on the basis of their job performance, not prejudice.  Specifically, ENDA:

· Prohibits public and private sector employers from making decisions about hiring, firing, promoting or compensating an employee based on sexual orientation or gender identity.

· Strictly prohibits preferential treatment based on quotas, and mandates that no claims will be permitted based on statistics.

· Exempts Members of the Armed Forces, veterans' preferences and religious organizations.

· Does not require employers to provide benefits to domestic partners.

This legislation enjoys bipartisan support in both the House and Senate, combines the 110th Congress’s House-passed version H.R. 3685, restores protections based on gender identity (Baldwin Amendment, 110th, H.AMDT.884) and other minor changes.   
ENDA reflects non-discrimination policies already in place at hundreds of companies, including 423 (85%) of the Fortune 500 that extend protections based on sexual orientation and 176 (more than one-third) that extend protections based on gender identity, according to The Human Rights Campaign Foundation’s 2009 Corporate Equality Index (CEI). Twenty states and the District of Columbia have laws protecting gay, lesbian, and bisexual people from employment discrimination and 12 states and the District of Columbia have laws that also protect transgender people. 

If you are interested in being an original co-sponsor of ENDA or have any questions regarding this legislation, please contact Diego Sanchez (Frank) (5-3609 and diego.sanchez@mail.house.gov) or Joshua Salpeter (Ros-Lehtinen)  6-9868 and Joshua.salpeter.@mail.house.gov).
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